
Monday, 11 October 2021

The Deloitte Academy | UK Directors' Legal Duties in relation to Climate Change 



GES Clients & Industries | Strategy Meeting© 2021 Deloitte LLP. All rights reserved. 2

Speakers Agenda

Lieke van Daele

Corporate Law Consultant, Deloitte Legal

Claire Bell

Pensions Partner, Deloitte Legal

• Welcome

• A summary of Directors’ legal duties in relation 
to climate

• The Dutch ruling in the Shell case

• The Pension Trustee perspective

• The impact of TCFD on UK pension schemes

• Questions from the audience

www.deloitteacademy.co.uk

William Touche

London Senior Partner, Deloitte

Chris Hardman

Corporate Law Partner, Deloitte Legal 

The Deloitte Academy

Richard Slater

Pensions Partner, Deloitte Legal



GES Clients & Industries | Strategy Meeting© 2021 Deloitte LLP. All rights reserved. 3

A summary of Directors’ legal duties in relation to 
climate

Chris Hardman
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Coming of age of enlightened shareholder value?

• Traditional view that focus on 

shareholder value will improve 

general societal welfare through profit 

maximisation at least within properly 

functioning markets constrained by 

laws that counter major externalities 

• Shareholders and courts cannot 

improve upon the judgement of 

managers. If GHG are imposing major 

external effects on the world the 

proper response is with legislation

“As the transition [to Net Zero] accelerates, companies with a well-articulated long-term strategy, and a clear plan to 

address the transition to net zero, will distinguish themselves with their stakeholders – with customers, policymakers, 

employees and shareholders – by inspiring confidence that they can navigate this global transformation.”1

Shareholder Primacy Stakeholder Primacy Reconciliation 

• At its extreme, view advocates that 

companies are currently unfit to 

address climate change and must 

be reformed in their duties and 

power structures to better 

represent stakeholder interests.  

• Functioning markets and legal 

interventions are not enough –
companies must pursue the general 

good not just profits.

• A long term focus reconciles 

shareholder and stakeholder view 

points, principally due to the financial 

risks and opportunities which are 

presented by climate change.

• Increasing social, economic, political 

and legal awareness means addressing 

climate risk must be embedded in 

corporate behaviour and be a 

consideration in its allocation of 

resources.

www.deloitteacademy.co.ukThe Deloitte Academy
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“Climate change is one of the defining issues of our time. We recognise it presents far-reaching financial risks relevant to 

our mandates from both physical factors, such as extreme weather events, and transition risks that can arise from the 

process of adjustment to a carbon-neutral economy. Companies should consider the likely consequence of climate 

change on their business decisions, in addition to meeting their responsibility to consider the company’s impact on the 
environment.”2

Corporate law facing up to the climate challenge

Reputation and 

patronisation

Shareholder 

Proposals and 

Engagement  

Activist 

Litigation

Disclosure and 

reporting 

obligations

Securities and corporate law tools are seen by UK regulators, 

institutions, activists and the general public as an effective means 

to pressure companies to respond more quickly to the challenges 

of climate change in their business plans and investments. The 

pace of change is gathering momentum.

Fiduciary 

Duties 

www.deloitteacademy.co.ukThe Deloitte Academy
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“Section 172 Duty to promote the success of the company
A director of a company must act in the way he considers, in good faith, would be most likely to promote the success of 

the company for the benefit of its members as a whole, and in doing so have regard (amongst other matters) to …the 
impact of the company's operations on the community and the environment.”

Climate change – a duty to consider (ss 172 and 174)? 

Stakeholder 

factors 

Overview

• Primary duty which is owed to the company, not directly to shareholders or other stakeholders

• Starts with benefit of shareholders as a whole, as the owners of the company

• Encompasses the entirety of a director’s role – from strategy through to execution

• Requires directors to have regard to non-shareholder stakeholders and take into account how the 

actions of the company might impact those stakeholders

• These provisions amount to the doctrine of enlightened shareholder value

• No category of stakeholder per se has greater significance or weighting than any of the others –
weighting will be dependent on the facts and circumstance of the transaction being considered

• All factors must be considered in determining the best outcome for the company in the long term3

• There is likely to be tension where one group of stakeholders is impacted more heavily than others

• Not intended to challenge a director’s good faith judgement but it will not be sufficient to pay lip 
service to the factors, and in many cases, the directors will need to take action to comply with this 

aspect of the duty4

www.deloitteacademy.co.ukThe Deloitte Academy
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Section 174 Duty to exercise reasonable care, skill and diligence

This means the care, skill and diligence that would be exercised by a reasonably diligent person with—
(a) the general knowledge, skill and experience that may reasonably be expected of a person carrying out the functions 

carried out by the director in relation to the company, and (b) the general knowledge, skill and experience that the 

director has.

Climate Change – a duty to consider (ss 172 and 174)? 

What does 

this mean in 

practice? 

Nature of 

the test 

• A director must fulfil his duties, including his s172 duty, with reasonable care, skill and diligence

• Under both s172 and s174 directors are held to both an objective and subjective standard 

• Objective standard - no excuse to say that one didn’t have the experience, skills or experience 
expected 

• Subjective standard potentially raises the standard by reference to any greater knowledge, skill or 

experience the director actually possesses

• Duties are owed to the company and so risks must be assessed from that perspective

• Objective standard in relation to environment is being raised by well publicised nature of climate 

issues, as is the foreseeability of losses from a climate risks 

• Overarching duty is to promote the success of the company and one should not apply unjustified 

weight to any stakeholder factors, including environmental considerations

• The degree of care and diligence required in any given context will depend upon the nature and 

extent of the foreseeable risk of harm

www.deloitteacademy.co.ukThe Deloitte Academy
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Climate considerations must increasingly be taken into account in decision making

Physical risks • Risks posed to the physical assets, operations and supply chains through increased 

frequency and severity of weather events, causally linked to climate change 

Disclosure and 

reporting  

Shareholder 

engagement 

The s172 duty is to promote the success of the company, primarily in the financial sense. As both the foreseeability 

and potential financial impact of a failure to respond to physical and transition climate risks increases, directors will 

need to put a greater focus on environmental considerations in their decision making. 

Litigation 

• Existing section 172 statement reporting and introduction (and likely extension) of TCFD

• Direct connection between reporting and fulfilment of the s172 duty

• Proxy and shareholder resolutions are increasing exponentially globally and in the UK  

• These are now increasingly supported by significant institutional shareholders

• Globally the cumulative number of climate change-related cases has more than doubled 

since 2015

• 800 cases were filed between 1986 and 2014, over 1,000 cases in the last six years.5

Reputation and 

patronisation 
• Patronisation by customers – choosing companies conforming to their personal values

• Impact on employee retention and talent acquisition 

www.deloitteacademy.co.ukThe Deloitte Academy
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Governance

Strategy

Risk 

Management

Metrics and 

Targets

The organisation’s governance 

around climate-related risks and 

opportunities.

The actual and potential impacts 

of climate-related risks and 

opportunities on the 

organisation’s businesses, strategy,

and financial planning.

How the organisation identifies, 

assesses, and manages climate-

related risks. 

The metrics and targets used to 

assess and manage relevant 

climate-related risks and 

opportunities where such 

information is material.

These are split into the 4 thematic areas (set out below) and are supported by 11 recommended disclosures (see next slide).

What are the requirements?

The UK Financial Conduct Authority (FCA) listing rule requires Boards to include a statement in the Annual Report setting out:

• whether disclosures are consistent with the TCFD’s recommendations;
• where any disclosures are not consistent with some or all of the TCFD’s recommendations, an explanation as to why, and a 

description of any steps the Board are taking to rectify this;

• where any disclosures have been included in a document other than the Annual Report, an explanation of why; and 

• where in the Annual Report (or other relevant document) the various disclosures can be found.

TCFD: A brief introduction

www.deloitteacademy.co.ukThe Deloitte Academy



GES Clients & Industries | Strategy Meeting© 2021 Deloitte LLP. All rights reserved. 10

Strategy

3. Describe the climate-related risks and opportunities the organisation has identified over the short, medium, and long 

term.

4. Describe the impact of climate-related risk and opportunities on the organisation’s businesses, strategy and financial 
planning.

5. Describe the resilience of the organisation’s strategy, taking into consideration different climate-related scenarios, 

including a 2 degree Celsius or lower scenario.

6. Describe the organisation’s processes for identifying and assessing climate-related risks.

7. Describe the organisation’s processes for managing climate-related risks.

8. Describe how processes for identifying, assessing, and managing climate-related risks are integrated into the 

organisation’s overall risk management.

9. Disclose the metrics used by the organisation to assess climate-related risks and opportunities in line with its strategy 

and risk management process.

10. Disclose Scope 1, Scope 2, and if appropriate, Scope 3 greenhouse gas (GHG) emissions, and the related risks.

11. Describe the targets used by the organisation to manage climate-related risks and opportunities and performance 

against targets.

Metrics and 

targets

Risk 

management

Governance

For accounting periods beginning on or after 1 January 2021, all UK premium listed companies are required to state, in their Annual 

Report, whether their disclosures are consistent with the TCFD recommendations, or to explain why not. 

1. Describe the board’s oversight of climate-related risks and opportunities.

2. Describe management’s role in assessing and managing climate-related risks and opportunities.

TCFD Recommended Disclosures

www.deloitteacademy.co.ukThe Deloitte Academy
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Strategy

Metrics and 

targets

Risk 

management

Governance

Effective mechanisms: what questions should we be asking?

• Which targets and metrics should be reported and do those targets and metrics adequately demonstrate how 

identified climate risks are being mitigated or addressed?

• Have we ensured that climate risks and opportunities identified are adequately factored into short, medium and long 

term strategies and financial planning?

• What is the source of data underpinning our scenario analysis? What assumptions have been made in the scenario?

• How frequently should management committees meet to monitor and discuss climate related issues and disclosures 

and what is the process for reporting up to executive committee?

• Are our current climate related policies and procedures adequate to support our strategy and its objectives in light 

increasing climate risks? 

Have we embedded climate into our corporate culture so that our people role model behaviours which are 

consistent with our goals around environmental objectives?

• Have we clearly defined the roles and responsibilities of management relating to climate risk identification, 

management and reporting?

• Is the board of directors getting the right quality of information it needs to properly factor climate into decision 

making?

www.deloitteacademy.co.ukThe Deloitte Academy
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“…even as things stand, there is much force in the view that directors 
may, and increasingly must take into account and accord significant 

weight to climate change in their decision making. This is not least 

because a failure to act sustainably is more and more likely to have 

adverse financial impacts on companies who are, or are perceived to be, 

behind the curve on environmental issues.”6

Conclusion 

www.deloitteacademy.co.ukThe Deloitte Academy
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Milieudefensie et al. vs Shell

Landmark court ruling by the Hague District Court, 
26th of May 2021, ECLI:NL:RBDHA:2021:5339

Lieke van Daele
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Content of the verdict 1/3

In short: Royal Dutch Shell plc (“RDS”) is required to reduce the CO₂ emissions of the Shell group by net 45% in 2030, 
compared to 2019 levels. The case was brought before the court by several NGOs, led by Milieudefensie, and around 

17,000 individuals (“Milieudefensie et al”). 

The Court starts its judgement listing the facts and consequences of climate change resulting from CO₂ emissions.

Interpretation by the Court of the unwritten standard of care (Book 6 Section 162 Dutch Civil Code) on the basis of 

the relevant facts and circumstances:

o The best available science on dangerous climate change and how to manage it;

o Widespread international consensus that human rights offer protection against the impacts of dangerous climate 

change;

o Companies must respect human rights (UN Guiding Principles). 

www.deloitteacademy.co.ukThe Deloitte Academy



GES Clients & Industries | Strategy Meeting© 2021 Deloitte LLP. All rights reserved. 1515

Content of the verdict 2/3

Scope 1 (Shell), 2 (Value chain),3 (i.e., end-users): 

o Result obligation for scope 1 and significant best-efforts obligation for scope 2 and 3;

o 85% of Shell group emissions were Scope 3 emissions.

The Court matches the insights of the IPCC. The consensus is, to limit the global warming to 1,5°C, the CO₂ 
emissions need to be reduced with 45% by 2030. Thus, Shell must do too. 

The current policy and ambitions of Shell aren’t enough to align with CO₂ emission reductions (previously 
announced by Shell, and the Paris Agreement)

Imminent infringement of the reduction obligation by Shell → claims allowable. Also, the ruling is provisionally 

enforceable.  

There is no Court binding standard for a reduction pathway that Shell must follow; Shell can implement the 

reduction obligation via its corporate policy at its own discretion.

www.deloitteacademy.co.ukThe Deloitte Academy
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Content of the verdict 3/3

Admissibility of class actions and individual claimants

Book 3 Section 305a Dutch Civil Code (former) governs public interest actions

o A foundation or association with full legal capacity may institute legal proceedings for the protection of ‘similar 
interests’ of other persons;

o Interests of current and future generations of the world’s population not suitable for bundling in a class action, 

but interests of current and future generations of Dutch residents are suitable for bundling because they’re more 
alike;

Applicable law

Article 7 of Regulation Rome II -> RDS’ adoption of corporate policy for Shell group constitutes ‘independent cause’ 
of the damage. 

www.deloitteacademy.co.ukThe Deloitte Academy
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Conclusion:

o Not enough for companies to follow (environmental) developments and the measures taken by states 

→ active duty of care expected

o The duty to respecting human rights requires that companies: 

o not cause or facilitate negative human rights impacts through their own operations and remedy 

such impacts if they occur; and

o make efforts to prevent or mitigate adverse human rights impacts directly associated with their 

activities, products or services through their business relationships, even if they have not 

contributed to them themselves

→ Reporting is key! 

www.deloitteacademy.co.ukThe Deloitte Academy
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The Pensions Trustee Perspective

Claire Bell
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Obligations for pension schemes

• £3 trillion of assets in occupational pension schemes

• Legislation:

−Pension Schemes Act 2021

−The Occupational Pension Schemes (Climate Changes Governance and Reporting) Regulations 2021

• Trustees must identify, assess and manage climate related risk and opportunities that are relevant to their 

scheme

• Trustees must set targets in respect of climate change and measure the scheme’s performance annually

• They must publicly report on compliance within 7 months of the year end date of the scheme

www.deloitteacademy.co.ukThe Deloitte Academy
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Who Does it Impact?

• Earliest date of application is 1 October 2021 for schemes with £5 billion or more

• From October 2022 will capture schemes with £1 billion or more in assets

• Review due to take place in second half of 2023 as to whether should be extended to 

smaller schemes

• Pensions Regulator has published draft guidance and DWP has produced statutory 

guidance

www.deloitteacademy.co.ukThe Deloitte Academy
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A Summary of the Obligations - Governance

www.deloitteacademy.co.ukThe Deloitte Academy

Establish and maintain 

oversight of the risks and 

opportunities
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01
Identify, Assess and 

manage climate related 

risks04
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06

Assess the impact Metrics

Scenario Analysis Set a target for the scheme
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Governance

What Are the Obligations in detail? 

Trustees must:

• Establish and maintain oversight of the climate-related risks and opportunities which are relevant to the scheme.

• Identify and assess the impact of the climate-related risks and opportunities which they consider will have an effect over the short, medium and long-
term on the scheme’s investment strategy and, where it has one, the funding strategy.  

• As far as they are able, undertake scenario analysis considering the potential impact on the scheme’s assets and liabilities and the resilience of the 
scheme’s investment strategy and, where it has one, funding strategy in at least two scenarios. The scenario analysis must be undertaken in the first 
scheme year in respect of which the new governance requirements apply to the trustees. Thereafter, the analysis must be undertaken at least every 
three scheme years. In the intervening scheme years, trustees must review the most recent scenario analysis they have undertaken and determine 
whether it is appropriate to undertake new analysis. An amendment has been made to the final version of the regulations so that, if trustees undertake 
new scenario analysis, the three year cycle will be reset. 

• Establish and maintain processes for the purpose of enabling them to identify, assess and effectively manage climate-related risks which are relevant to 
the scheme.  

• Select a minimum of one absolute emissions metric, one emissions intensity metric and one additional climate change metric to calculate in relation to 
the scheme’s assets, and in each scheme year, as far as they are able, obtain relevant data (scope 1, 2 and 3 greenhouse gas emissions and other 
relevant data). Calculate the selected metrics. Amendments to the final version of these requirements include clarifying the position on timing, and 
providing that certain elements of the data do not have to be obtained in the first scheme year in respect of which the requirements apply (scope 3 
greenhouse gas emissions).  

• Set a target for the scheme in relation to one of the metrics they have selected and in each scheme year measure, as far as they are able, the 
performance of the scheme against the target. 

• What does “as far as they are able” mean?

• Trustees are required to take all such steps as are reasonable and proportionate in the particular circumstances taking into account: (1) the costs, or 
likely costs, which will be incurred by the scheme; and (2) the time required to be spent by the trustees, or any person to whom the trustees have 
delegated responsibility, in taking such steps. 

www.deloitteacademy.co.ukThe Deloitte Academy
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“take such care as an ordinary prudent man would 
take if he were minded to make an investment for the 

benefit of other people for whom he felt morally 

bound to provide”

Re Whiteley

“When the purpose of a trust is to provide financial 
benefits for the beneficiaries, as is usually the case, 

the best interests of the beneficiaries are normally 

their best financial interests”

“in considering what investments to make trustees 
must put on one side their own personal interests and 

views.”

Cowan v Scargill 

“to define the trustee’s obligations in terms of acting 
in the best interests of the beneficiaries is to do 

nothing more than formulate in different words a 

trustee’s obligation to promote the purpose for which 
the trust was created”

Merchant Navy Ratings Pension Fund v Stena Line 

Limited and others

Climate Change and Fiduciary Duties

Three strands:

• The governing provisions of the scheme;

• Common law duties; and

• Relevant statutory provisions.

• When making financial decisions, Trustees are exercising a discretion

• Different Trustees may reach a different decision

• Need to act reasonably and take into account all relevant and no irrelevant 

factors

Prudent 

Person

Proper 

purpose 

principle

Best 

financial 

interests of 

the 

member

www.deloitteacademy.co.ukThe Deloitte Academy
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The impact of TCFD on UK pension schemes

Richard Slater
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Targets and possible changes to investment choices

Potential impacts on investment portfolios

One of the key aspects of the new regulations is that they will highlight the carbon emissions metrics of the portfolio. This, aligned with the 

fact that trustees have to create and monitor targets each year, is likely to impact the current and future components of a scheme’s 
investments.

The Pensions Climate Risk Industry Group (“PCRIG”) give the following examples of targets to set:

Good Practice Targets: 

• A reduction in the average carbon footprint of your investment portfolio.

• A reduction in the implied temperature rise of your portfolio. 

Best Practice Targets:

• A reduction in the carbon intensity of your portfolio or of a particular asset class / sector represented in the portfolio.

• A X% reduction in the total absolute greenhouse gas emissions attributable to your investment portfolio.

Starting Out Targets: 

• Percentage of shareholder resolutions on climate related risk the scheme or persons representing the scheme support.

• Number of engagements between pension scheme and its asset managers analysing/discussing their voting on ESG matters. 

Investment implications

If for example a goal is to reduce carbon intensity by 50% by 2030, trustees need to look at how this would impact their portfolios across all asset classes. Scenario analysis and portfolio 

metrics will be crucial for trustees to understand their current position, but challenges remain in obtaining reliable data to make decisions.

• Lack of greenhouse gas emissions data (scope 3 emissions in particular)

• Lack of transparency in private markets

• Wide range of asset classes and global investments 

• Lack of consistency and comparability of metrics

www.deloitteacademy.co.ukThe Deloitte Academy
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Trustees are ultimately responsible to effectively monitor and oversee advisers but Investment Consultants should be adapting

services and research for this. In January 2021, the Investment Consultants Sustainability Working Group (17 investment 

consultancies) published five main competency themes which trustees expect their Investment Consultants to demonstrate their 

climate competency in.

What Investment Consultants should be doing

Tools and software

• Capability to conduct scenario analysis for assets, liabilities 

and sponsor covenant to help clients understand how 

climate change might affect investment returns and value at 

risk over the short, medium and long-term 

• Help clients monitor climate-related metrics and set 

appropriate climate-related targets

Thought leadership and policy advocacy

• Actively monitor and engage with the development of 

climate-related policies and climate reference scenarios 

including those that achieve the goals of the 2015 Paris 

Climate Agreement

Firmwide climate expertise and 

commitment 

• Assigned senior leader with responsibility for the 

oversight of climate-related issues

• Specialists with depth of climate expertise

• Signatory of climate related initiatives 

• Inclusion of climate-related issues in regular 

client communications 

Individual consultant climate 

expertise

• Demonstrate track record in assessing and 

addressing climate risk including a working 

understanding of the recommendations of the TCFD

• Shape core services to include consideration and 

discussion of the long-term risks and opportunities 

in advice to Trustees, providing solutions in line with 

Trustee beliefs and needs 

• Demonstrate consideration of climate risk 

management through investment strategy 

recommendations and engagement (signatory 

status on UN PRI/2020 Stewardship Code and report 

against these)

• Document and disclose how climate issues are 

included in IC objectives

Assessment of investment managers 

and engagement with them

• Provide assessment of investment managers’ fund specific 
approaches to climate change risk management and 

suggest changes when not aligned to Trustees’ beliefs
• Disclose details of methodologies and framework for 

assessing investment managers’ approaches to managing 
climate-related risks and opportunities

www.deloitteacademy.co.ukThe Deloitte Academy
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Watch – Can one lawyer save our climate?

• https://www.youtube.com/watch?v=ZUjnqchwgRc&t=96s

https://www.youtube.com/watch?v=ZUjnqchwgRc&t=96s
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• DTRB have developed Deloitte Pension Climate Change Calculator to provide a broad indication of the potential impact of climate change risk 

under a disorderly “Late Action” scenario. 

• Our calculator is based on the “Late Action” Scenario in the 2021 Biennial Exploratory Scenario (CBES) set by the Bank of England.

• Under the Late Action Scenario, the implementation of policy to drive the transition to a low carbon economy is delayed until the early 2030’s, 
however policy change then occurs very rapidly. 

• As a result, there are large market shocks including sharp falls in equity markets, rise in credit spreads and inflations as well as changes to other 

key variables used in the valuation of pensions assets and liabilities. 

• Our calculator takes these shocks and applies them to the current assets and liabilities of your pension scheme. 

Our calculator illustrates the impact of a disorderly transition on your pension scheme   

Deloitte Pension Climate Change Calculator

2021 CBES – Change in CO2 pricing projections  Late Action 
Scenario 

Transition Risk High

Transition begins 2031 

Nature of transition Late and Disorderly 

Physical risks Limited

Impact on output Sudden contraction 
(recession)

Mean global warming 
relative to pre-

industrial times by 
the end of the 

scenario (degrees C)

2.8
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• Our calculator can provide insight into the sensitivities of pension schemes asset and liabilities to a 
disorderly transition to a low carbon environment.

• Our calculator is based on the “Late Action” Scenario in the 2021 Biennial Exploratory Scenario (CBES) set by the Bank of 
England.

• We can show sensitivities to climate change on both an accounting and technical provisions basis.

Our calculator can help you understand your pension schemes exposure to climate risk 

Deloitte Pension Climate Change Calculator



33

Upcoming events



34The Deloitte Academy www.deloitteacademy.co.uk
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Tuesday, 19 October 2021 – 08.30-10.00
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Cyber Risk: Board Oversight in practice

Tuesday, 2 November 2021 – 08.30-10.00

Register here

Audit Committee Update

Wednesday, 3 November 2021 – 08.30-10.00

Register here
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The Deloitte Academy

Upcoming events

State of the State 2021

Thursday, 4 November 2021 – 08.30-10.00

Register here

Deloitte Global Boardroom Webinar: Climate and the Challenge for Audit Committees

Thursday, 4 November 2021 – 15.00-16.00

Register here

Insurance Non-Executive Director Briefing

Thursday, 11 November 2021 – 09.00-10.00

Register here

Remuneration Committee Update

Tuesday, 16 November 2021 – 08.30-10.00

Register here

William Touche in Discussion with Sir Jon Thompson

Friday, 19 November 2021 – 08.30-09.30

Register here

Real Estate: Insight from COP26

Tuesday, 23 November 2021 – 08.30-10.00

Register here

Harnessing the Talents of All: A skills and reskilling revolution

Wednesday, 24 November 2021 – 08.30-10.00

Register here

The Deloitte Academy www.deloitteacademy.co.uk

https://deloitte.zoom.us/webinar/register/WN_Dwl5iClySoezqci7ZxO5Jg
https://deloitte.zoom.us/webinar/register/WN_yD0P9bwoQ7GBqsxQ88oujQ
https://deloitte.zoom.us/webinar/register/WN_Y3EKfvn3TJCNRS99sND8ig
https://deloitte.zoom.us/webinar/register/WN_5T8LgTiPRYiLu-mJdAZiyQ
https://deloitte.zoom.us/webinar/register/WN_nkN9AkBmR2el9K2pA591Bw
https://deloitte.zoom.us/webinar/register/WN_I67Om8QPQxiCEnSZOqTJkA
https://deloitte.zoom.us/webinar/register/WN_SbgzkRWBROWFhoV0wKIYJQ
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The Deloitte Academy

Upcoming events

Investment Management & Wealth Non-Executive Director Briefing

Thursday, 25 November 2021 – 09.00-10.30

Register here

Winter London Crane Survey

Wednesday, 1 December 2021 – 08.30-10.00

Register here

Board Director Update

Thursday, 2 December 2021 – 08.30-10.30

Register here

Fair Pay: On the remuneration committee and board agenda

Tuesday, 7 December 2021 – 08:30-10:00

Register here

Deloitte Global Boardroom Webinar: The Post-Pandemic Economy, Growth and Inflation

Thursday, 9 December 2021 – 16.00-17.00

Register here

The Deloitte Academy www.deloitteacademy.co.uk

https://deloitte.zoom.us/webinar/register/WN_zrvgINvJQFi8zg4gF_M0gA
https://deloitte.zoom.us/webinar/register/WN_V715PLEbRSyCAzvs2xi-og
https://deloitte.zoom.us/webinar/register/WN_x_hCf2FlTLKfX8K_Jx1pnA
https://deloitte.zoom.us/webinar/register/WN__LyiCj96S-C3jx3m9LfjFg
https://deloitte.zoom.us/webinar/register/WN_JjmtvWyqQtyNYGsCwLIisQ
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